Key Issues: Health Care
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Health care costs are rising dramatically. In
2010, the railroads paid about $1.8 billion
to provide health care benefits to employees and their families. Without changes to the plan,
the railroads would have paid $3 billion for medical, dental and vision benefits in 2015, tripling
their costs per employee since 1999.

* Sources: WRL; Kaiser Family Foundetion Employer Health Senefits Survey, 2011

Agreement Terms

All of the unions’ agreements provide excellent health care benefits at a below-average cost to
employees. The agreements freeze employees’ health care contributions — family coverage for
only $200/month — until 2016.
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health care plans. In 2011, the total cost of an

individual rail union member’s medical plan — not
including dental or vision — was $16,365; that’s 66%
more expensive than the $9,821 employer plan
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In addition to a rich medical plan, railroad
employees also receive vision and dental coverage, 100% of which is paid for by the railroads.
When you factor in this additional coverage, the total cost of family health care coverage for a
railroad employee in 2011 was about $17,197. Railroads pay a significantly higher percentage of
that — about 85% (514,797 per employee) — than other U.S. companies, which pay only 72% on
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Health Care Benefite: Deductiblet average.® The agreements help bring the

$1,400 health care plan closer to the mainstream
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insurance. Under the rail plan’s tiered

copayment program for prescription drugs,
the employee’s copayment for generic
\ { drugs purchased at retail stores will be cut
| in half (from $10 to $5) and by 75% (from
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\\

The small deductibie included in the rail contract proposal J‘s;rm far below
what most Workers pay.

The agreements phase in 5% co-insurance,
capped at $1,000 (individual)/$2,000
(family), as well as a modest deductible. As shown here, this deductible is still far below what
most workers pay.

1 Msdizns par Burssy of Labor Statistics, Kationsl Comparsstion Survey, Auusct 2011

To read about the railroad workers’ wages, click here.

* Kaiser Family Foundation Employer Health Benefits Survey, 2011


http://www.raillaborfacts.org/status-and-key-issues/wages-and-work/

